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Job Responsibilities of an Anganwadi Worker 
�
A.  Planning for Implementation of ICDS Programme 
 
� 1.  Village Mapping 
� 2.   Rapport Building with Community 
� 3.  Conducting Community Survey and Enlisting Beneficiaries 

- Children 0-6 years 
- Children ‘At Risk’ 
- Expectant and Nursing Mothers 
- Adolescent Girls 

4. Birth and Death Registration 
 
B.  Services Delivery 
 

5. Preparation and Distribution of Supplementary Nutrition 
- Children 6 months to 6 years 
- Expectant and Nursing Mothers 
- Children and Mothers ‘At Risk’ 

6. Growth Monitoring 
7. Assisting Health  Staff in Immunization and Health Check- up of Children and 

Mothers 
8. Referral Services 
9. Detection of Disability among Children 
10. Providing Treatment of Minor Ailments 

� 11.Management of Childhood Illnesses 
� 12.Health and Nutrition Education of Adolescent Girls, Women           and Community 

13.Organising Non-formal Preschool Education Activities 
 
C.  Information, Education and Communication 
 
� 14.Communicate with and Counsel Parents, families and communities etc. 

15.Use of Traditional and folk media 
16.Organise awareness campaign, street plays etc. 

� 17.Prepare communication and education material 
 
D.  Community Contact 
 

18.Mobilise Community & Elicit Community Participation 
19.Maintain Liaison with Panchayat, Primary Schools, Mahila Mandals  
     and Health Functionaries etc. 

 



E.  Management and Administration 
 

� 20. Management of Anganwadi Centre 
21. Maintenance of Reports and Registers 
22. Preparation of Reports 

 
The Key Elements of the Revised Syllabus are: 
 
� Child Centered Development Approach 
� Life Cycle Basis for Interventions 
� Child’s Rights Perspective 
� Gender Sensitivity 
� Emphasis on Preventive Approaches to Malnutrition & Disability 
� Reaffirming Sound Traditional Child Care Practices 
� Family Focused and Community – Based Approach 
� Enabling Joyful Learning Environment 
� Focus on Under Threes 
� Communication and Counselling Skills 
� Self Evaluation and Self Assessment 

 
The Guiding Principles for revision of Syllabus are: 
 
� Development of Each Module Keeping in View: 

• Key Elements 
• Responsibilities, Tasks & Qualifications of AWWs 

� Each Theory Session of not More than one Hour and Fifteen Minutes Duration 
� Emphasis on Hands-on-Experience & Skill Building 
� Supervised Practice instead of Field Placement 
� Highlighting Inter linkages actress Components 
 
The Major Learning Goals of Job Training are – 
 

1. Importance of Early Childhood Care & Development 
2. Improved Family & Community Practices in Nutrition and Health Care 
3. Nutritional Assessment and Counselling for Young Children 
4. Improving Parenting Skills and Behaviours 
5. Organising Early Childhood Care and Education Activities 
6. Early Detection of Disabilities 
7. Management of Childhood Illnesses 
8. Communication Techniques for Behaviour Change 
9. Advocacy for Child Survival and Development in the Community 

 
The document includes detailed Curriculum Content, Programme Schedule and Programme 
Content. 

  


